
 

Australia New Zealand 

Police Integrity Principles 
Purpose: 
Police are entrusted with significant authority within society and are expected to use that responsibility with 
professionalism, equity and transparency. These Integrity Principles have been developed to reflect the 
commitment of Australia and New Zealand policing to behaviours that are respectful, honest, ethical, fair and 
transparent. They provide guidance for jurisdictions to inform their own values-based integrity frameworks and 
standards of practice to support cross-jurisdictional consistency.  
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Key Principles 

Accountability & 
Transparency 

Culture & 
Respect  

Leadership & 
Learning  

Police organisations should be 
individually and collectively 
responsible for their decisions, 
actions and behaviours. 

Police organisations should 
foster a safe and respectful 
environment for all their 
employees and the community 
they serve. 

Police organisations and their 
employees should model 
ethical leadership practices 
that foster trust and 
professionalism. 

Police organisations should: 

• investigate allegations of 
corruption, misconduct and 
serious breaches of discipline in 
a timely, respectful and efficient 
manner 

• implement effective 
preventative measures through 
early intervention programs and 
employee screening to minimise 
and discourage integrity 
breaches 

• maintain robust data holdings 
to ensure decisions and policies 
are evidence-based 

• establish structures and 
mechanisms that support and 
protect those who witness or 
proactively identify, report and 
respond to misconduct   

• be responsive to jurisdictional 
external oversight bodies to 
ensure appropriate openness 
and accountability to the 
community. 

• model behaviours which are fair 
and respectful, treating others 
with dignity, without 
discrimination or harassment 

• promote ethical behaviour 
through clear communication 
ensuring corporate policies, 
practices and strategies 
prevent, minimise and 
discourage unethical conduct 

• prioritise and promote the 
health, safety and wellbeing of 
the workforce to support the 
integrity of employees at all 
times 

• provide clear and accessible 
information to promote 
expected standards of conduct, 
and ethical behaviour. 

• promote ethical leadership and 
self-reflection to empower all 
employees to accept 
responsibility for their own 
actions and decisions. 

• encourage active learning and 
formalised training that builds a 
workforce with contemporary 
knowledge of expected 
standards of professional 
conduct 

• enhance and maintain skills that 
reflect the expectations of the 
community, support positive 
interactions and instil public 
trust and confidence. 
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